Aquatic Animal Pathologist: Assistant or Associate Professor

Category: Faculty
Department: Biology
Locations: Bristol, Rl
Posted: Nov 10, 2021
Closes: Open Until Filled
Type: Full-time Regular
Ref. No.: 2088

Position ID: 139306

About Roger Williams University:

Roger Williams University, located on the coast of Bristol, Rl, is a forward-thinking private university with 45
undergraduate majors and more than a dozen graduate programs spanning the liberal arts and the
professions, where students become community-minded citizens through project-based, experiential
learning. With small classes, direct access to faculty and boundless opportunities for real-world projects,
RWU students develop the ability to think critically while simultaneously building the practical skills that
today's employers demand. In addition to its 4,000 undergraduates and 300 graduate students, RWU is
home to a thriving University College based in Providence as well as Rhode Island's only law school.

Roger Williams University is committed to creating and supporting an intellectual community devoted to
teaching and learning and providing the opportunity for personal and intellectual growth for students,
faculty and staff. The University credits much of its growth and success to the hard work and dedication of
its employees.

Job Description:

The RWU Department of Biology, Marine Biology, and Environmental Science (BMBES) in the Feinstein
School of Social and Natural Sciences invites applications for a tenure-track faculty position of Aquatic
Animal Veterinary Pathologist. It is expected that an appointment will be made at the rank of Assistant or
Associate Professor. This faculty position has duties shared between the department and the Aquatic
Diagnostic Laboratory (ADL) in the Center for Economic and Environmental Development (CEED). The
laboratory is a fully functioning diagnostic laboratory with two technicians and 3-5 undergraduate student
employees and provides aquatic diagnostic services to aquaculturists and aquariums in the tri-state area
(MA, CT, and RI). The laboratory also provides diagnostic services to RWU faculty in the care of aquarium
species and other aquatic research animals. CEED programming includes a bivalve hatchery, an
experimental aquaculture farm, a fish laboratory that has productive and innovative partnerships with local
and national public aquariums, and a molecular microbiology research program focused on invertebrate-
bacterial symbiosis and chemical ecology. The University is situated on Mt. Hope Bay, with an accessible
dock and three vessels for teaching and research.

Diagnostic service: The successful incumbent will direct and oversee the ADL. The person will be expected
to develop and oversee routine molecular tests for diseases of aquatic animals and provide gross and
histological evaluation of animals submitted to the laboratory.

Research and scholarly activity: To help support the ADL, the successful incumbent will be expected to
secure grant funding for disease research and collaborate on grant proposals by other researchers at RWU
and other institutions. They also will mentor undergraduate research students and serve as the veterinarian
of record for RWU IACUC.



Teaching: The teaching load is two courses per semester, including Aquatic Animal Health (lecture and
laboratory) and other courses within the expertise of the incumbent. As a member of the RWU faculty, the
person appointed to the position will advise students and provide departmental, college, university, and
professional service.

Requirements:
Required Qualifications
A DVM/VMD

One of the following: board Certified, or board eligible in anatomic pathology by the American College of
Veterinary Pathologists (ACVP)/European College of Veterinary Pathologist (ECVP); or hold a Ph.D. in
anatomic pathology.

Competency in aquatic animal medicine.
Demonstrated research competence with an ability to compete for extramural funding
Evidence of successful teaching experience.

Strong interpersonal skills and the ability to work with a variety of individuals including faculty, staff,
students, culturists, extension agents, regulators, and the general public.

Salary and rank: Commensurate with training and experience
Additional Information:

Roger Williams University is an affirmative action/equal opportunity employer and committed to a diverse
workforce. All applicants will receive consideration for employment without regard to race, color, religion,
gender, sexual orientation, gender identity or expression, national origin, age, disability, veteran status, or
any other basis protected by applicable state and federal law. For information on our Non-discrimination
policy, visit here.

RWU prohibits all forms of discrimination on the basis of sex in its education programs and activities and is
required by Title IX of the Education Amendments of 1972 (Title IX) and its implementing regulations not to
discriminate in such a manner. Complaints of Title IX sexual harassment should be reported to the Title IX
Coordinator at the contact information listed below. Details regarding the formal complaint process can be
found here: Title IX Sexual Harassment Policy and Procedures. All complaints of sexual harassment will be
taken seriously and responded to promptly. TITLE IX COORDINATOR: Dr. Jen Stanley, 1 Old Ferry Road,
Bristol, RI 02809 / Phone Number: (401) 254-3123 /Email Address: jstanley@rwu.edu

Salaries for new hires at Roger Williams University usually fall between the minimum and midpoint of the
salary range.

Contact Person:

Andrew L. Rhyne, Ph.D.

Professor of Marine Biology

arhyne@rwu.edu

Email Subject Line: Aquatic Animal Pathologist Search

Application Instructions:



Qualified applicants should submit: 1) a letter of interest; 2) statements of teaching philosophy and
research interests; 3) a current vita; and 4) names and contact information of five references. Please
include information about how you would contribute to RWU's diversity, inclusivity and equity goals in your
letter of interest. Review of completed applications will begin immediately and will continue until the
position is filled; priority review will be given to applications received by December 15, 2021

All employees must submit a vaccination card or complete an exemption form (available upon request) in
order to provide a clear and accurate picture of campus vaccine prevalence. Please be assured that RWU
closely safeguards the confidentiality of employee medical information, including documentation or other
confirmation of the COVID-19 vaccination.

Apply at: https://rwu.interviewexchange.com/candapply.jsp?JOBID=139306#pageTop



